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Keynote: Aspire to Heal
Ericka Ellis-Stewart

QUESTIONS AND ANSWERS/COMMENTS

Questions/Comments Answers/Responses
As a board member, do you feel that the board can 
direct the superintendent to eliminate or reduce 
practices that compromise a student or sta� member’s 
physical, mental, social-emotional health? What is the 
board’s role in this work?

I do, but it takes intentionality. One example from my 

https://ncsacw.samhsa.gov/userfiles/files/SAMHSA_Trauma.pdf 
https://ncsacw.samhsa.gov/userfiles/files/SAMHSA_Trauma.pdf 
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General Session: Rethinking the Role of the School Resource Officer
Panelists: Mo Canady/Kelly Vaillancourt/Ashley Frazier/Judith Browne Dianis

Moderator: Devin Del Palacio
QUESTIONS AND ANSWERS/COMMENTS

Questions/Comments Answers/Responses
Our SROs are role models, coaches, and intercessors 
on the children’s behalf. They are coaches, and they are 
Black and Brown, and from the community.

Thank you for sharing, Paulette.

Concerned about the statement that ‘o�cers free 
schools’ so that students can be nurtured and loved...
If the true sense of a school resource o�cer is utilized 
in a local district, then that sense can be provided by 
all those in the building--counselors, administrators, 
educators, AND o�cers.

Has it been considered that o�cers can be part of the 
solution and not seen as a part of the problem?

Many students of color throughout the US have voiced 
that the presence of SROs on their campuses is far 
more disruptive than supportive. Data demonstrates 
that increasing SROs leads to an increase in arrests and 
criminalization for minor, age-appropriate o�enses. So 
yes, it has been considered, but we must also consider 
the experiences and viewpoints of students of color who 
are disproportionately funneled into the justice system 
by SROs.

Keynote: Aspire to Heal
Ericka Ellis-Stewart

QUESTIONS AND ANSWERS/COMMENTS

Questions/Comments Answers/Responses
YES...the board can direct the superintendent to 
eliminate or reduce practices that compromise a 
student or sta� member’s physical, mental, social-
emotional health. The board can create policy and 

https://www.linkedin.com/in/erickaellisstewart
https://www.linkedin.com/in/erickaellisstewart




5General Session: Rethinking the Role of the School Resource O�cerPanelists: Mo Canady/Kelly Vaillancourt/Ashley Frazier/Judith Browne DianisModerator: Devin Del PalacioQUESTIONS AND ANSWERS/COMMENTSQuestions/CommentsAnswers/ResponsesWhat do you replace SRO with?There are several recommendations, all based on the needs and demands of students and parents within those districts. You can refer to “We Came to Learn,” by the Advancement Project (https://advancementproject.org/wecametolearn/), or the Youth Justice Project’s report (https://southerncoalition.org/liberatetoeducate/).  Also, many of the districts that have removed police are implementing alternatives to policing that focus on prevention and support, not criminalization.Thank you, Judith…Here from Charlottesville, Va.Hi Lisa, I will share your thanks with Judith. Tyler Whittenberg from the Advancement Project is answering questions in her place.There are other ways police can get involved. If a cop shows up to a student’s/families’ house, a warning or alert protocol to notify the school would be appropriate. Not too many details but enough for schools to get a heads-up to better respond in a proactive manner.There are surely many other ways to proactively promote student safety than the reactive practice of school policing.Not a question, I just wanted to thank you for your incredible work, Judith and team. You can add Hopkins Public Schools (MN) to your list of districts that have ended their SRO contract.Thank you, Jen!How many school resource o�cers exist across the country as compared to the 51
million public school students?According to some NASRO estimates, between 14 and 20K.Can you identify any large, urban school districts that are “o�cer-free?” Our enrollment is about 50,000. What level(s) of success have they achieved?I would refer to the list Judith presented in the beginning. Oakland Uni�ed School District may be the biggest police-free school district, but there are certainly others of roughly that size.Please share the data and source of the number of students with SRO but not social workers, nurses, etc.The referenced ACLU report can be found here: https://www.aclu.org/issues/juvenile-justice/school-prison-pipeline/cops-and-no-counselorsWhat is the proper/ ideal number of total mental health professionals per 1,000 students?The National Association of School Psychologists recommends 2,527:1 ratio of students-to-psychologist.Parenting class is critical. Financial literacy and managing credit. Homemaking-cooking-house cleaning is what students ask me, “WHY don’t we have these critical skills?”Thank you for sharing!

https://advancementproject.org/wecametolearn/
https://advancementproject.org/wecametolearn/
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General Session: Rethinking the Role of the School Resource Officer
Panelists: Mo Canady/Kelly Vaillancourt/Ashley Frazier/Judith Browne Dianis

Moderator: Devin Del Palacio
QUESTIONS AND ANSWERS/COMMENTS

Questions/Comments Answers/Responses
I love the idea of Care Assistants. I love the idea that many kinds of professionals with 

varied skills can come together as a team to serve 
children.

Charlottesville’s model will have CSA’s (Care and Safety 
Assistants) within the buildings.

Thanks, Lisa!

How do we address the gap in funding? Sometimes our 
�nances have to be solely focused on instruction due 
to limitations. It’s hard to take resources from those 
e�orts. But maybe this is a bigger priority? How can we 
tell the state leaders our focus is on mental health and 
less about instruction due to the barriers?

As Devin mentioned, our budgets must re�ect our 
priorities. It is also essential for decision-makers to 
understand the fact that students cannot learn and get 
the bene�ts of instructional programs and initiatives if 
they do not feel safe, supported, heard, valued, etc. This 
idea must be foundational to any discussion around 
funding decisions.

So, when serious illegal activity occurs on school 
property, is there evidence that SROs with student-
focused training still respond with the same severity as 
a non-trained police o�cer?

NASRO reports that SRO programs that include careful 
selection, speci�c training, and clear roles increase 
student reports about safety, the connection of 
students with mental health needs to assistance, and 
the reduction of student violence and death. The events 
that shock our conscience are uncommon.

All kinds of training can be o�ered, and people can 
take advantage of said training. However, the question 
is whether the trained person is internalizing the good 
training and whether that person carries out the best 
practices.

Great point, Sandra

If school achievement is important to a district, there 
needs to be a balance between spending dollars 
on instruction and mental health professionals. 
Achievement will not improve if students are 
traumatized, so instruction may not be working.

Great point, Amy!

Even though one assault is too many, I want to know 
how many assaults by SROs have occurred per school 
facility nationally compared to the positive in�uence/
support /mentoring provided by SROs per school 
facility nationally.

I am looking for statistics about that now. It’s a great 
question for Mo Canady at NASRO, and I am not quite 
as quick with the SRO research as he would be. I will 
respond if I can �nd that for you.

I like the language of ‘reimagine,’ but everyone has to 
be on the same page: universities, police academies, 
school districts, and the people participating. It should 
be consistent in a larger context. Can we truly reimagine 
SROs if people still deny institutionalized racial 
practices?

Great point. Recognizing that these issues are rooted in 
institutions and practices, we cannot look at reform in 
schools in a vacuum.
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Stories from the Field: Building Community to Promote Safe and Inclusive Schools
Presentations and Panel Discussion

Panelists: Dr. Benjamin Williams/Dr. Mara Schiff/Tanya Franklin Ortiz
Moderator: Adam Lustig

QUESTIONS AND ANSWERS/COMMENTS

Questions/Comments Answers/Responses
What school is he speaking of? Ron Brown College Preparatory HS in Washington, DC

What was his name? Dr. Benjamin Williams

Can the speaker provide the title of the book she 
referred to in her presentation?  Thank you.

The Little Book of Restorative Discipline for Schools: 
Teaching Responsibility and Judy H. Mullet

I need to get material on an equitable funding formula. Hi Paulette. Tanya isn’t available to answer questions 
due to being in an all-day school board meeting, but she 
said that you can email her your questions at 
tanya.franklin@lausd.net

Thank you, Adam and Mara. You’re welcome!

General Session: Rethinking the Role of the School Resource Officer
Panelists: Mo Canady/Kelly Vaillancourt/Ashley Frazier/Judith Browne Dianis

Moderator: Devin Del Palacio
QUESTIONS AND ANSWERS/COMMENTS

Questions/Comments Answers/Responses
Thank you for this opportunity. Will we be able to view 
again the recorded session?

Yes, the recording will go out to all attendees the week 
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Stories from the Field: Building Community to Promote Safe and Inclusive Schools
Presentations and Panel Discussion

Panelists: 
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Keynote Presentation: No BS (Bad Stats): Using Data for Equity
Dr. Ivory Toldson

QUESTIONS AND ANSWERS/COMMENTS

Questions/Comments Answers/Responses
Located your book on Amazon.com. It’s now in my 
shopping cart. Thank you!

Thank you so much!

I just came o� of a discussion about the movie “Coded 
Bias,” which talks directly about data and its biases.  
Have you seen this, and if so, what are your thoughts on 
it and how it is a�ecting school systems?

I haven’t seen itoded 








